2016 County Wage & Fringe Benefit Summary 
SALARY/WAGE RATE (2016):

Varies by position 

BENEFITS: (LTE’s, Seasonal, Temporary employee do not receive benefits)
HEALTH INSURANCE: (requires 30 hours per week)


Plan Details – see SBC’s

Wisconsin Counties Association – GHT - PPO

Two plans available – see attached sheet for details
Employer pays flat amount toward insurance, employee pays the remaining share.
Plan A

       Family            2 Person             Single


Total Monthly Cost  
    $1,931.36         $1,641.65
  $ 744.80
County Share
    $1,570.00         $1,335.00
  $ 606.00
Employee Share             $  361.65          $   306.65
  $ 138.80
Plan B

       Family           2 Person              Single


Total Monthly Cost
    $1,695.70         $1,441.34
  $ 653.95
County Share
    $1,570.00         $1,335.00
  $ 606.00
Employee Mthly Share   $   125.70         $   106.34
  $   47.95
DENTAL INSURANCE:

Plan Details – see SBC’s

Wisconsin Counties Association – GHT  

Employer pays flat amount toward insurance, employee pays the remaining share.



       Family            2 Person             Single


Total Cost  
     $143.62            $122.05
   $ 53.26
County Share
     $  65.00            $  55.00
   $ 53.26
Employee Mthly Share    $  78.62            $  67.05
   $ 00.00
HEALTH REIMBURSEMENT ARRANGEMENT PLAN (only for GHT Employees):



Similar to Section 125, but only County funds can be put into this account.



Single Plan  =  $400 per year



Family Plan =  $800 per year
SECTION 125 PLAN:
Pre-tax payroll deduction for employee share of insurance premiums, childcare and medical out of pocket costs. Up to $500 can be rolled over to the next year
RETIREMENT:
     
     Wisconsin Retirement Fund 

· Defined Benefit Program


· Rates 2016
· 13.20% of wages (general employee)

· 13.20% of wages (elected official)

· 16.09% of wages (public safety)

· General and Elected employees pays 50% of the cost

· Public Safety employee pays share per union contract.

DISABILITY:                    Wisconsin ETF - Employer pays for 90 day waiting period

· Pays up to 75% of gross salary to a max of $4000 per month

· For mental or physical disabilities

· County pays for the 90 day waiting program

· Employee may pay to lower waiting period to 60 or 30 days.

· Note: for 2016 – state does not charge for coverage

LIFE INSURANCE:
Vendor: 

State of Wisconsin – Employee Trust Fund

Plan:

Term Life


Coverage:
Up to 5 x Annual Salary (next 1,000)

Cost: (Employee share)

Age                15/16 Rate (per 1,000) per month

Under 30

.05

30-34

.06




35-39

.07

40-44

.08
45-49

.12
50-54

.22
55-59

.39
60-65

.49
65-69

.57
Eligibility: 1ST of the month after six months 
HOLIDAYS:
10 per year

VACATION:
3 days in yr hired if before Sept. 1; 1 day if hired on Sept. 1 or after; 

2016-2018 – 1 week; 2019-2025 – 2 weeks; 2026-2035 – 3 weeks; 2036 and beyond – 4 weeks
PERSONAL DAYS:
2 per year 

SICK LEAVE:
1 day per month, maximum 90 days

HOURS PER WEEK:
37.5 to 40 hrs - varies by position. 

CALL IN PAY:
$200 to $300 per week while on call – varies by position
HRS:
Normal Courthouse Hours  
M-F    8:00 - 4:00


Highway – varies during year from 8 hrs per day to 12 hrs per day
DISCLAIMER
This is not a comprehensive or exhaustive description of all benefits and some of the above benefits vary by position. These are subject to change without notice.  It is the prospective employee’s responsibility to determine any and all benefits. Contact Administrative Coordinator at (920) 834-6811 for further information.
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